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The Charter is part of the Chambers D&I program and offers signatories 
a structured approach to addressing the root causes of inequality in the 
workplace through the bespoke creation of action plans, training and 
toolkits. Supporting and signing up to the Charter is free.

We encourage collaboration between companies, external advisers and 
suppliers who value inclusive workplace environments. This includes but 
is not limited to; gender, race and ethnicity, age, sexual orientation, 
disability, mental health, faith, religion, educational background and 
socio-economic status.

A diverse and inclusive legal industry is important. 
By working together we can make a difference and 
increase the rate of change.
I am pleased to announce the Chambers D&I charter. The Chambers D&I charter encourages law firms 
and legal departments to partner with Chambers as signatories; share their diversity data to create, 
embed and action an ongoing diversity plan.

The Charter builds on the findings of the Chambers D&I program and offers signatories a structured 
approach to addressing the root causes of inequality in the workplace through the bespoke creation 
of action plans, training and toolkits. As part of the program, Chambers has also appointed a D&I 
Global Advisory Board composed of senior general counsel trailblazers who are at the forefront of 
driving inclusion across the legal profession.

Chambers will shortly be launching a dedicated website that will highlight the individuals, companies 
and firms that support D&I globally as well as providing useful benchmarking and tools that can help 
make a difference.

To enquire about becoming a Chambers D&I Charter Signatory, please contact
dee.sekar@chambers.com or visit chambers.com/diversity/charter

1. We believe in a diverse and inclusive legal industry

2. We have or will establish a D&I strategy to build a diverse and
inclusive workplace culture

3. We will implement our D&I policies across our teams and our
wider ecosystem

4. We aim to attract, recruit and promote diverse talent and set
appropriate targets as required

5. We will annually review our D&I strategy and policies

6. We will share our D&I data and annual action plan with Chambers
and Partners to encourage best practice

7. We will appoint an executive leader to monitor charter compliance

Dee Sekar 
Head of Diversity & Inclusion

Chambers D&I Charter

D&I Charter
Signatory

The Chambers D&I Charter signatories 
commit to the following principles: 

The Charter

Research & Content enquiries
Dee Sekar: dee.sekar@chambers.com
Commercial & pricing enquiries
Matt Phillips: matt.phillips@chambers.com 

http://chambers.com
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Membership

Firm logo displayed on the D&I website

Use of D&I Charter Signatory badge

Appointed Charter Champion

Subscription to Chambers D&I 
Newsletter

Firm D&I profile statement

Able to submit: D&I videos, podcasts, 
stories

Firm logo displayed on the D&I website

Use of D&I Charter Signatory badge

Appointed Charter Champion

Subscription to Chambers D&I 
Newsletter

D&I Charter
Signatory

The Chambers D&I website will be launching in September 2019. In preparation for 
this exciting launch all law firms are eligible to become Chambers D&I Charter Signatories. 

Firms that take out a Standard or Gold Membership will have immediate access to the 

Chambers D&I charter signatory logo, which can be used to showcase the firm's commitment. 

Gold members can also start supplying content for their D&I profile in readiness for the 

launch of the dedicated website.

http://chambers.com
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Chambers D&I Website

By supporting the Charter, your firm is declaring its support for 
fostering a more diverse and inclusive legal profession.

From September 2019 your D&I firm profile and individual profiles will 
be showcased on the Chambers D&I website, demonstrating your firm 
as leading in D&I for the legal profession.

Research & Content enquiries
Dee Sekar: dee.sekar@chambers.com
Commercial & pricing enquiries
Matt Phillips: matt.phillips@chambers.com 

http://chambers.com
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Seminars & Forums

What it means to be a sponsor of a Chambers D&I seminar or forum

Partnering with a Chambers D&I seminar or forum demonstrates commitment to diversity and inclusion. It also
provides an unrivalled opportunity to network with an in-house audience and develop relationships with diversity
trailblazers of the legal profession.

This support ensures the impact of the events can continue, as all content is available online to a global audience of 
in-house lawyers. Chambers will organise the events whilst valuing input from partners and consulting them on key
aspects. Sponsors generally contribute one panellist to the discussion.

Chambers D&I seminars launched in September 2013. 
Based on research into the global advancement of 
diversity and inclusion, these seminars create critical 
discussion by examining the extent of diversity and 
inclusion within a region or practice area, with the 
purpose of encouraging an inclusive professional 
environment.

Moderated by our Head of D&I, Dee Sekar, we invite a 
panel of respected in-house and private practice lawyers 
committed to having a positive effect on diversity.

Both panellists and delegates are given the chance to
speak and exchange insights and ideas, often in the form 
of break-out sessions and workshops. What we provide: 

Our priority is to generate an 
engaging event with fantastic, 
cutting-edge content. 

Through our independent 
research we will provide the 
topics most suited to diversity 
and inclusion in your region. 

We will also provide: 

•  An independent moderator:
Dee Sekar, Head of Diversity
& Inclusion

•   A global reach invitation sent
to our unparalleled database
of legal contacts

•  Revered panelists leading
the way in terms of inclusion

http://chambers.com
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The Chambers D&I Awards (previously Chambers Women in Law Awards) launched in
2012 and include awards in the USA and Latin America.

The awards celebrate the work of D&I trailblazers including general counsel, companies,
private practice lawyers and law firms.

Chambers D&I Awards are internationally recognised achievements of excellence in
furthering the advancement of diversity and inclusion. We highlight the work of thought
leaders - future leaders as well as established leaders – who create and foster diverse
pathways in the legal profession. We also highlight innovative corporate social
responsibility programs and impactful pro bono work whether on a local, national or
international level.

In-house and private practice categories include: 

• Future leader awards
• Outstanding Ally award
• Regional and international awards for firms and companies
• Outstanding contribution awards for individuals and firms/companies

The shortlist and winners are selected by the Chambers D&I team, based on the level of 
commitment shown and the impact on diversity in the legal profession.

What it means to be an award sponsor 

Partnering with a Chambers D&I Awards ceremony demonstrates your firm’s
dedication to celebrating inclusion in the legal profession.

With a number of packages on offer, from drinks receptions to individual awards,
your firm is able to decide your level of involvement.

Partnerships offer your firm unrivalled exposure to legal professionals as a leader in
diversity and inclusion.

Chambers D&I awards are a great 
opportunity to network with the 
potential clients and develop 
relationships with diversity trailblazers 
throughout the legal profession.

For event and forum enquires
please contact  
jess.lindsay-lonton@chambers.com

Awards

Research & Content enquiries
Dee Sekar: dee.sekar@chambers.com
Commercial & pricing enquiries
Matt Phillips: matt.phillips@chambers.com 

http://chambers.com


Contact us

For queries related to 
Chambers D&I, please contact 
our Head of Diversity and 
Inclusion Dee Sekar.

dee.sekar@chambers.com

+44 (0)20 7778 1688

For queries related to 
Chambers D&I  Memberships 
please contact our 
Commercial Director Matt 
Phillips.

matt.phillips@chambers.com

+44 (0)20 3334 1359
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