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What are legal recruiters looking for?

Competition for training contracts and pupillages is 
fierce. To get one you will need not just an excellent 
academic record, but the experiences to prove you can 
plunge into the professional world more deftly than your 
rivals. Applying directly out of university with one or two 
extracurricular experiences under your belt works for 
some, but our research has shown that a lot of success-
ful candidates have done a fair bit more than that. And 
it’s no bad thing if you’ve already taken several steps up 
the career ladder by the time you start a traineeship or 
pupillage.

Before starting to apply you need to make sure your CV 
and experiences square with what recruiters want. A 
structured approach to gaining the right experiences and 
a healthy dose of self-confidence can improve anyone’s 
prospects.

How impressive is your degree?
Having a law degree is no reason to assume entitlement. 
From the top sets at the Bar to the little-known solicitors’ 
firms on the high street, non-law graduates are just as 
able to secure training positions as their LLB peers. In the 
very few cases where employers prefer law grads they 
will specify this, so unless you hear differently, conver-
sion route applicants may proceed with confidence. Many 
recruiters tell us just how highly they regard staff with 
language skills and scientific or technical degrees, par-
ticularly where their clients’ businesses will benefit, and 
humanities degrees require many of the research, ana-
lytical or communication skills needed by lawyers. 

Non-law graduates are just as employable as LLBers. 
In fact we did a giant study of 2,500 trainee grads over 
three years and found non-law graduates to earn more. 
The average NQ salary for non-law students is £72,551, 
6% higher than the average NQ salary earned by law 
grads: £68,406. Find out more in our Trends affecting the 
legal profession online article.  

Many solicitors’ firms and barristers’ chambers subscribe 
to the idea of an unofficial pecking order of universities; 
at some the bias is undeniably evident. If you worry that 
your university isn’t one of the best-regarded, then you 
should make sure you get the best degree result possible 
and work on enriching your CV in other ways.

Law firms’ preferred universities
Over nine years we’ve tracked the universities 
feeding the legal profession.

• 76.5% of trainees at the leading 130+ firms are 

Oxbridge and Russell Group graduates

• London universities topple Oxbridge for graduate 

earnings in law

• Non-law graduates earn 6% more than law grads

• Regional firms prefer regional universities

Most firms and sets in this guide require recruits to have 
at least a 2:1. You may already be applying for training 
contracts and vacation schemes in your second year, so 
if most of your first-year marks are thirds or 2:2s, you’ll 
struggle. If you get a First that will definitely impress (at 
least on paper); having a 2:2 will make your application 
round a pretty joyless occasion. Many recruiters will tell 
you that they take exceptional circumstances into ac-
count, but these circumstances do truly need to be ex-
ceptional – e.g. the star student who suffered a serious 
accident as finals loomed. Confirmation of this by means 
of a letter from your tutor (or, better still, a doctor’s note) 
might assist. In addition, you will need something awe-
some to overcome that 2:2 – a year or more in a great job, a 
further degree, or impressive voluntary work might cut it. 
Of course, none of these is a guaranteed fix. “If you have 
average or less than average grades, you’re really going to 
struggle,” one recruiter told us. “I sometimes feel that no 
one warns students about that early enough.” 

For an overview of firms’ academic entry criteria (includ-
ing minimum A-level grades) check out our table of Ap-
plication and selection criteria.

Extracurricular activities
Addicted to Instagram or obsessed with TikTok dances? 
Get over it. To succeed in your aim of becoming a lawyer, 
you will need to devote a large chunk of your free time 
at university and thereafter to undertaking worthwhile, 
constructive pursuits. Take advantage of the practically 
unlimited opportunities on offer. Every university has so-
cieties. Better still: set up your own event, society, club, 
business or social venture. Being able to show you are 
entrepreneurial and can achieve concrete results work-
ing on projects is increasingly important to recruiters. But 
you cannot undertake these pursuits just as CV fodder. 
Do something you are genuinely interested in; recruiters 
are always telling us they want to see that individuals 
have a passion for the things they have done.

https://www.chambersstudent.co.uk
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Some kind of legal experience, whether it’s organising 
events for your university law society or shadowing your 
aunt’s neighbour’s lawyer-friend, is crucial, since you 
need to convince prospective employers that you’re se-
rious about the profession. “If you haven’t been in a firm 
before, you’ll have a hard time convincing us,” says a man-
aging partner. “It’s far better to see that candidates have 
experienced what lawyers do and still want to do it.” You 
can get experience later on through open days and vaca-
tion schemes, but it’s never too early to start, not least 
because vac schemes and open days are now devilishly 
hard to get onto.

Firms want to see that you will devour the 
work they do and have ideas on where the 
business is headed – recruiters are looking 
for future partners, after all.

Non-legal extracurriculars can be just as useful to show 
that you play well with others. It also gives you something 
to write about when an application form says: ‘Discuss a 
time when you worked with a group to achieve a com-
mon goal.’ Relevant work experience is vital to almost 
every successful job application, so search hard for suit-
able positions. Many universities run law-specific career 
seminars in association with solicitors’ firms or barristers’ 
chambers. Be savvy, go along and find out as much as 
you can by talking to trainee solicitors and recruiters. 
Networking is a key tactic you should be employing. Go 
online for our Nine networking tips.

Making your mark will be even more difficult in the wake 
of Covid-19, so be sure to make the most of every oppor-
tunity you can find. Do your networking online, look for 
virtual firm events and demonstrate that you can adapt to 
the most challenging circumstances imaginable.

Researching firms
When you apply, research should be your watchword. 
Firms want to know that you’re invested in their business 
and its aims. You need to show a firm that you are pur-
posefully applying based on your understanding of it and 
passion for its work. Firms want to see that you will devour 
the work they do and have ideas on where the business is 
headed – recruiters are looking for future partners, after 
all. A scattergun approach is not recommended: sending 
the same covering letter to 50 firms will get you nowhere. 
Recruiters are skilled at judging how much you care and 
how much effort you’ve put in. Go online to read our fea-
ture Researching law firms for applications.

Commercial awareness
‘Commercial awareness’ will quickly become an annoying 
buzz-phrase of the recruitment process, but ignore it at 
your peril. Firms want to know that you understand their 
business and its clients, and the threats and opportuni-
ties they face. Consider how the big political and eco-
nomic stories affect how businesses and other organi-
sations operate. Here are some obvious places to start: 
Brexit; Covid-19 and lockdowns; efforts to boost the UK 
economy; climate change and sustainability; the housing 
market and its foreign investors; tax avoidance and off-
shore finance; emerging markets; the potential of univer-
sal basic income; globalisation; regulation in the financial 
services sector; the ever-expanding reach of AI in busi-
ness. Drill down on the sectors that interest you: energy, 
technology and the media are particularly busy sectors 
at the moment.

Read our practice area guides on page 61 Read the Finan-
cial Times, The Economist (both have great podcasts too) 
or any newspaper’s business section. This will get you 
primed on business jargon. BBC Radio 4 also has some 
podcasts that will broaden your knowledge, including 
Evan Davis’ The Bottom Line. If it gets too intense, Private 
Eye provides a lighter take on current affairs. Chambers 
Student’s Facebook, Twitter and Instagram pages are 
definitely worth following for daily updates on how the 
wider world affects the law. And on our website you’ll find 
a handy page listing legal blogs to follow by sector.

Students looking to go into criminal and family law should 
be aware of recent legislation and current issues and be 
able to discuss the major cases that have hit the head-
lines. Anyone interested in administrative and public law 
issues will have a full-time job keeping up to date with 
all the various developments in that field; Radio 4’s Law 
in Action podcasts should be a real help. Hopeful crime, 
family and human rights lawyers should also be aware of 
the ways in which legal aid cuts are hitting these prac-
tices.

And make sure you sign up for our email newsletter to get 
regular commercial awareness updates.

Travel
International travel in a gap year can broaden your hori-
zons and teach you new organisational, problem-solving 
and coping skills. Overseas experience is usually only val-
ued by employers if you’ve spent time working, perhaps 
undertaking a project for a charity or in business. If you 
don’t want to travel or are unable to because of Covid-19, 
don’t worry: you can stand out in other ways. Above all, 
be original (as much as it’s possible) in the experiences 
you pursue. 

https://www.chambersstudent.co.uk
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Mature candidates
When graduate recruiters take on someone fresh from 
university, they’re taking a punt on that candidate’s likely 
abilities. So mature applicants are often attractive to re-
cruiters, and some – often smaller niche or regional outfits 
– actively seek out those with previous career experience. 
With age comes wisdom and probably an impressive set 
of transferable skills and industry knowledge. We’ve 
chatted with successful barristers and solicitors who’ve 
done banking, secretarial work, professional football, 
soldiering, radio DJing, forensic science, physiotherapy, 
music production, accountancy, consultancy, piloting, po-
licing and recruiting.

But when is old too old? If you’re still in your 20s, proceed 
as normal. If you’re in your 30s, ask what it is you can offer 
a law firm that will make your application stand out. And 
if you’re older still? Never say never. Over the years we 
have run into a number of 40-something trainees, all of 
whom were glad to have made the career change. These 
older trainees tended to have one thing in common: they 
brought advantageous industry experience to their firm. 

Diversity
The number of women and ethnic minorities practising 
law is slowly increasing – more so at the junior end of the 
profession. At the end of 2019, female trainees made up 
61% compared to 57% five years earlier. Female associ-
ates had risen from 57% to 59%, and partners from 24% 
to 29%. In terms of ethnic minorities, for the same pe-
riod, trainees rose from 14% to 16%, associates from 11% 
to 14% and partners from 5% to 8%. However, accord-
ing to the Law Society, 36.4% of UK students accepted 
onto law course are from ethnic minority groups, mean-
ing that representation on training contracts is still lag-
ging behind. In the course of our research this year over 
120 firms provided us with lists identifying their trainees. 
In most, the women outnumber the men – something we 
would expect to see given that more women have gone 

into the profession than men for well over a decade. It 
is worth mentioning, however, that female and ethnic mi-
nority trainees still have too few senior role models, and 
there is always a small number of legal sector sex or race 
discrimination claims going through the employment tri-
bunals. Go to our website for gender and ethnic diversity 
statistics for firms featured in this guide.

Coming from overseas
If you’re a non-Brit and you want to become a lawyer in 
the UK, your best bet is to study here and then follow 
the standard route to qualification. Some people do join 
the profession after completing studies overseas, but 
the recognition of foreign degrees and qualifications is 
a complex business. A specific programme called the 
Qualified Lawyer Transfer Scheme (QLTS) exists for 
those who are already practising lawyers overseas and 
are moving to the UK. In some cases firms will pay for 
you to do the QLTS and then undertake a traineeship with 
them. When the Solicitors Qualifying Examination is in-
troduced, with September 2021 the current target date 
for the first assessment to be available, it will replace 
the QLTS. Elsewhere on our website you can read more 
about qualifying from overseas. In all cases, excellent 
written and spoken English is essential, and you will need 
a convincing reason why you want to work in the UK. Ap-
plicants may find doors are easier to push open if they 
apply to firms with business interests in the country or 
region from which they come. Go to our website for more 
information.

Regional connections
Regional firms and sets are sometimes more comfort-
able recruiting candidates with a local connection, be 
this through family or education. They want to know that 
whoever they take on will be committed to a long-term 
career with them. Firms do not like investing in a trainee, 
only for them to swan off to London when they qualify.

This may look like an all-consuming, box-ticking exercise 
leaving no time to fit in a pint while you’re at uni. But 
please remember university is also meant to be fun: a 
sociable candidate getting the most out of university life is 
eminently employable.

https://www.chambersstudent.co.uk
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Making successful applications

Law firms are not homogeneous; each of them offers 
something unique. The applications you send off should 
be just as unique. Whenever we ask trainees for their 
words of wisdom on this subject, we often get an an-
swer like: “It’s so important to know the ins and outs of the 
firm you’re applying to. If you’re submitting an application 
that could easily be for just about any firm out there, then 
you’ll get found out very quickly.” Recruiters think along 
the same lines: “What I’ve found with many unsuccessful 
candidates is that they err towards rehearsed answers. Not 
knowing your subject really well can be your downfall.”

“If you’re submitting an application that 
could easily be for just about any firm 
out there, then you’ll get found out very 
quickly.”

None of this means that you should be putting all your 
eggs in one basket. Given that the market’s so competi-
tive today, it makes sense to identify several firms that 
suit you best – no matter how many that may be – and then 
take it from there. We’ve come across several success-
ful applicants who’ve targeted six to eight firms for ap-
plications. You stand a much better chance of success if 
you’ve tailored each and every application to the firm in 
question. In addition, some informal contact or network-
ing with the firms you apply to can help you on your way.

On chambersstudent.co.uk...
• How to research a firm... properly

• A guide to law firm marketing

Do your research
If you do manage to secure a training contract at a firm, 
bear in mind that you’re likely to be there for a minimum 
of two years. In other words: it’s a big decision to make. 
As such, it’s essential for you to find out which firms best 
match your personality and interests. Some can have 
pretty gruelling working hours attached to them; others 
allow you to get home for your daily Netflix fix.

Of equal importance is pinpointing the areas of law you’re 
interested in and coupling that with the firms specialised 
in those areas. If you have an interest in a certain industry 
sector – healthcare, technology, retail – it’s worth taking 
that into account and looking at firms with the appropri-
ate focus. As for useful resources, here are a few for you 
to cherish: 

• Chambers Student.  The  True Picture, the  Chambers 
Reports, the  Solicitors’ practice areas,  Practice areas 
at the Bar  and our comparison tables of  Application 
and selection criteria  and  Salaries and benefits  are 
all designed to help you work out which employer and 
area of law is right for you. In addition, on chamberss-
tudent.co.uk we provide a ‘Get Hired’ article for each 
firm detailing its application and selection process. 

• Our parent publicationChambers UK identifies and 
ranks all the best firms in over 75 areas of practice. It 
can be read online for free at chambers.com.

• The legal press.Legal Week, The Law Society Gazette 
and The Lawyer, as well as legal gossip websites, can 
all be of value. Things to look out for include informa-
tion on firms’ business strategies as well as case and 
deals highlights.

• Law firms’ websites. Study them vigorously! On top of 
laying out the key facts, they’ll give a valuable insight 
into what that a firm stands for and how it sees itself. 
A firm’s recruitment pages will also list its minimum 
requirements. Check your qualifications and abilities 
match up. Our table of Application and selection crite-
ria on page 169 will help with this, as will the profiles in 
the A-Z of Firms later in this book.

• Industry journals and the local press. Find out more 
about the sectors a firm works in or its involvement in 
the local community. Read the national and interna-
tional business press too, to build up your commercial 
awareness.

• Social media. Twitter, LinkedIn, Facebook and Insta-
gram are great ways to interact with firms and law-
yers. They will also provide information about deadline 
changes and new vacancies which you might miss oth-
erwise. Why not start by following Chambers Student 
on Twitter, Facebook and LinkedIn.

Get organised
• Law firm recruitment is a veritable deadline fest. Go 

to our website for up-to-date deadline listing for vac 
schemes, training contracts and pupillages. Be aware 
that firms sometimes move their deadlines forward at 
short notice.

• Application forms take far, far longer to complete than 
you’d expect, especially when they’re done well (i.e. ex-
pect to take a full working day to complete one appli-
cation). Give yourself plenty of time and plan to submit 
your application well before the deadline. An added 
bonus of doing this is that some recruiters start to look 
at applications before the deadline, so the earlier you 
get yours submitted the better. 

https://www.chambersstudent.co.uk
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• Some barristers’ chambers use the Pupillage Gateway, 
some don’t. Make sure you know which is which. Check 
their websites or our listing of  pupillage application 
deadlines. The Bar section of this guide discusses the 
Pupillage Gateway in more detail.

• Increasingly firms are digitising the application pro-
cess. In place of telephone interviews many firms are 
adopting online video interviewing and almost all big 
firms now use online tests as part of the recruitment 
process. These tests often look at verbal and numeri-
cal reasoning as well as situational judgement. You can 
find examples of these types of tests online or by ask-
ing your careers service.

• Some (smaller) firms still require a formal CV, but many 
now ask you to fill out relevant background information 
on an application form or online. Nonetheless, much of 
the below CV advice still applies. 

Tighten up your CV
• Chronological gaps can tarnish your CV, no matter how 

much work experience you’ve gained. If you’ve taken 
time off, put it down and be prepared to explain why.

• Don’t just say what you did at uni – mention sports 
teams, work experience and volunteering, and make 
sure you talk about the skills an activity gave you, or 
how it tested you.

• Check spelling thoroughly and get a friend or relative 
to read over your application and CV if you can. Re-
cruiters are constantly telling us about basic spelling 
and grammar errors they encounter. Such mistakes 
provide an easy and legitimate reason to put your ap-
plication straight in the bin.

“Nothing replaces face-to-face interaction, 
however you can achieve it.”

• Every point needs some evidence behind it. Putting 
down that you’re fascinated by a particular area of law 
isn’t enough; you’re going to have to prove your passion 
with examples. Speak to lawyers whenever you can – 
it all helps to show that you understand the reality of 
practice.  “Nothing replaces face-to-face interaction, 
however you can achieve it,”  a graduate recruitment 
partner suggests.

• You can use any kind of work to prove you have com-
mercial awareness. Even if you worked in a pub you 
can still talk about being aware of costs, budgeting 
and marketing.

Nail that application form
• Answer questions directly – no cutting and pasting or 

repetition.
• Don’t use glossy terms or jargon. Be clear and be con-

cise.

• Stick to the word limit. It usually indicates how much 
detail you should go into. If you fall short, don’t worry: 
better to make it short and sweet than to waffle on for 
no reason.

• Keep copies of everything you send out. Before an 
interview or assessment day you will need to remind 
yourself of what you wrote. Recruiters will most likely 
use your application as a basis for their questioning.

Don’t undersell yourself
• Prizes, professional qualifications, impressive A levels, 

vac schemes – these things are obvious essentials on 
any CV.

• Experiences should demonstrate as many of the fol-
lowing as you can muster: teamwork, problem-solving 
skills, judgement, decision-making, leadership, dedi-
cation, time management, the ability to thrive outside 
your comfort zone, a commercial outlook, and commit-
ment to becoming a lawyer.

• Explain what you learnt from your experiences rather 
than just listing them.

• If you can demonstrate that you’re a real grafter who 
paid your way through uni, then do so.

• It won’t always be appropriate to list all your part-time 
employment, so you might need to group some jobs 
into a more general category. Unless the list is exten-
sive, indicate the key aspects of your role in each posi-
tion. 

• If you studied a musical instrument to a high level, then 
say so – it shows you can commit to something and 
work diligently to achieve it. The same goes for other 
pastimes or pursuits.

• Sports are also good application fodder. Again, the 
commitment factor will come through, and if it’s a team 
sport you play then it will confirm you’re a team player.

• Were you ever selected – or even better elected – to a 
position of responsibility? To be chosen by your peers 
as a student representative, for example, suggests that 
people have confidence in your abilities.

• Starting or running a business is much easier and more 
common these days thanks to e-commerce. The com-
mercial and entrepreneurial skills you gain will impress 
recruiters.

• If you are still at university, or have very recently gradu-
ated, mentioning things from your later school days is 
still permissible. If it has been more than a year since 
you left uni, however, find some more recent examples.

Any mistakes on your applications, no matter how minus-
cule, will almost certainly cost you. Recruiters want peo-
ple who are likely to be a roaring success and not make 
mistakes.

https://www.chambersstudent.co.uk
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How to succeed at interviews and assessment days

Telephone and video interviews
If you impress on your application form, small and mid-
size firms will likely invite you in for a face-to-face inter-
view straight off the bat (see below). Larger firms usu-
ally introduce an extra stage first to filter down the large 
number of trainee-hopefuls they are able to meet. It’s 
very likely that remote interviewing will become a bigger 
chunk of many firms’ processes as society continues to 
struggle with Covid-19.

Firms have often used telephone interviews in the initial 
stages. These are usually pretty short – ten to 15 minutes 
– but still require good preparation. Expect a conversa-
tion with HR/recruitment with a few short questions on 
commercial awareness, competencies and why you’re 
interested in the firm. Telephone interviews may also be 
carried out over Skype or Zoom – if you are appearing on 
camera do make sure you’re in a private room and dress 
smartly in a suit or a smart blouse or shirt. You might want 
to remove that BTS poster from the wall too – just so it 
doesn’t distract the interviewer, you understand.

Recently, many firms have replaced 
telephone interviews with video interviews.

Many big firms have now replaced telephone interviews 
with video interviews. These involve a candidate record-
ing answers to questions online and then submitting 
them. Questions may be posed on screen or in a video. 
One example we heard about gives candidates 45 sec-
onds (!) to read a question on screen and then a minute 
to answer it on camera. And that seven times in succes-
sion. Questions included ‘Why do you want to work for 
this firm?’ and ‘Give an example of a time you used your 
initiative’. There may be some practice questions first, but 
you’ll usually only have one chance to answer each ques-
tion for realsies.

According to Christina Churchman, head of graduate 
development at White & Case, video interviewing “gives 
candidates an opportunity to bring their application to life 
and show us more of their personality.” An applicant who 
recently (successfully) completed a video interview told 
us: “It was very nerve-racking – I was sweating!” Remember 
that video interviews are testing your ability to perform 
face to face when under pressure and to communicate 
clearly and succinctly – both crucial lawyer skills.

Face-to-face interviews
Well done on bagging an interview. That may have been 
hard work, but it’s no guarantee that you’ve got the job. 

Now it’s time to ratchet things up another notch. Turn on 
the charm, stand up straight, dress smartly and be thor-
ough with your homework.

On chambersstudent.co.uk...
• Managing job offers

Before the interview 
• Read and think about your application form. Interview-

ers will pick up on what you wrote and question you 
on it. A lot of the time, they’ll discuss your application 
form as an icebreaker. It’s your chance to speak about 
things that interest you and to build up rapport. Chat, 
be expansive, maybe even flash the pearly whites. If 
you fibbed on your application form, this is when you’ll 
be found out, so don’t lie.

• Research the firm. A stock question is ‘Why do you want 
to work for this firm?’ Recruiters tell us this is where 
many people trip up. Make sure you’ve got something 
good, innovative and non-generic to say. Read our True 
Picture reports and find out about the firm’s strengths, 
its history and what is being said about it in the legal 
press. Ideally you will find a topic or two that can be 
developed into a reason why you and the firm are a per-
fect match.

• Research the lawyers who are interviewing you. Know 
your enemy. Practice areas, precedent-setting cases 
they’ve won, previous firms they’ve worked at, their 
favourite sport – all of this is gold, and firm websites of-
ten contain such details. Don’t quote it all back at them 
though… that’s creepy.

• Have a finger on the pulse of legal news and current 
affairs.Legal Week, The Law Society Gazette and The 
Lawyer are all good reading fodder, as is The Brief from 
The Times which you can get emailed to you daily. And 
have you signed up to Chambers Student’s commercial 
awareness mailings? Be ready to see the connections 
between law and the real world of politics, society and 
business.

• Practise answers, but not too much. It’s not hard to 
guess what sort of questions you’re going to get; some-
thing along the lines of ‘Why do you want to be a law-
yer?’ is a bona fide cert. It is wise to rehearse a little 
to collect your thoughts, but you’ve got to be ready to 
deviate from the script. Speaking off the cuff makes 
you sound more interesting, and often a classic ques-
tion will be slightly altered so you need to be ready to 
adapt. Almost no firm will directly ask questions about 
black-letter law, although some do favour enquiries 

https://www.chambersstudent.co.uk
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about lawyerly ethics or client confidentiality designed 
to be appropriate for graduates of all fields.

• Think about what skills you can offer.Expect to be 
asked a number of competency-based questions. Com-
mon examples include ‘Give an example of a time you 
successfully achieved a set goal’; ‘Tell me about how 
you’ve dealt with a difficult person in a team’; and 
‘What do you think constitutes excellent client or cus-
tomer service?’ Before an interview think about how 
the skills you’ve acquired in your work and life experi-
ences can benefit the law firm you’re interviewing with.

• Expect the unexpected.Some firms are known for ask-
ing quirky (and unexpected) questions: ‘What invention 
do you wish you had invented and why?’ or ‘What ani-
mal would you be if you could be any animal?’ or ‘How 
would your friends best describe you?’ are just three 
examples. Ideally, your answer should say something 
about your personality or at least show that you’re 
quick-witted. Interviewers may also challenge your 
views or hit you with a curveball question. If you en-
counter this, the best strategy is usually to stand your 
ground and explain the reasoning behind what you’ve 
said.

“If you’ve made it to the interview stage, on 
paper you’re a good candidate. The thing 
that tends to elevate people is confidence.” 
– training principal

Getting to know a firm
The default setting when going into an interview is to 
want to be liked, but remember that the interview is a 
crucial opportunity for you to figure out whether you like 
the firm back. This means that you should have a couple 
of questions prepared to ask them too. There are so many 
things you could ask, so pick something that isn’t already 
covered in the firm’s own literature. You could find out 
what your interviewers like about the firm or ask them 
about when they trained. Or you could ask what the firm 
is doing in reaction to a major development in the legal or 
business world.  

Some general interview tips 
• Arrive early. Have a contact number ready in case some 

cruel act of divine vengeance makes you late.
• Dress appropriately.
• Be polite to everyone, including receptionists and sup-

port staff.
• Shake hands firmly (but avoid the ‘bone crusher’ hand-

shake) and make eye contact. Smile… non-menacingly.
• Speak to everyone on the panel, ensuring you make 

eye contact with all present.
• Don’t fidget or sit awkwardly. Don’t allow your body to 

tense.
• Do mock interviews beforehand and get feedback from 

whoever tests you. Even family members and friends 

can be surprisingly good at this if you explain what sort 
of questions you want them to ask. They may identify 
an annoying verbal tic. Do what you can to eradicate 
any rogue erms and ums.

• Listen carefully to questions so you can establish what 
it is the interviewer seeks. Don’t just shoehorn in pre-
packaged answers. “Recruiters really don’t like it if 
people are too polished and give standard answers,” a 
trainee told us.

• Finally, be yourself. The interview process is “about 
showing your personality, showing yourself as you are 
normally,” one graduate recruiter told us. “There’s noth-
ing worse than seeing someone trying to be what they 
think we want them to be.”

Assessment days
Even though you might have an LPC distinction, a first-
class degree, five A*s at A-level, 29 GCSEs and a gold 
star from Mrs Haslem’s nursery class, many firms will 
want to see you in action and test you out with their own 
assessments. In their arsenal, firms have multiple written 
and negotiation exercises, personality profiling, research 
tasks, group tasks, in-tray exercises and presentations. 
Often, an assessment day will also include a panel in-
terview. Different firms prefer different methods. On our 
website the ‘Get Hired’ features alongside each True Pic-
ture, we detail the hoops you’ll need to leap through at 
each firm.

In their arsenal, firms have multiple written 
and negotiation exercises, personality 
profiling, research tasks, group tasks, in-
tray exercises and presentations.

“I felt the assessments were pitched at testing social confi-
dence and whether you are a friendly person,” recalled one 
trainee at a City firm. Most group tasks and exercises are 
serious in tone: examples include mock client meetings, 
an email inbox full of correspondence to deal with, or a 
feedback session with a partner and an associate. Adver-
tising pitches to faux clients and pretend mini-transac-
tions are also common, but be warned, firms frequently 
change the make-up of their assessment days.

A (decreasing) number use more unusual methods: over 
the years we’ve heard of scenarios where groups of can-
didates were asked to build LEGO towers, determine the 
allocations of eggs to different parts of a country, and de-
bate who should be allowed to leave a hypothetical cave 
first. ‘Gaming’ assessments are a recent development, 
with more and more firms trialling computer game-based 
challenges for applications. That doesn’t mean you can 
spend hours on Fortnite and count it as ‘practice’...

https://www.chambersstudent.co.uk
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Remember: however out of the ordinary an assessment, 
it is still aimed at testing business skills, and your atti-
tude should at all times remain professional and aimed at 
showcasing your competencies. Recruiters are especially 
keen to see whether you can work in a team. Be careful 
not to dominate group tasks too much or fade into the 
background.

Recruiters are especially keen to see 
whether you can work in a team. Be careful 
not to dominate group tasks too much or 
fade into the background.

Don’t relax too much if there’s a social event as these 
are often just as important when it comes to making a 
good impression. Some firms have lunches where you sit 
round with three or four partners and a handful of other 
applicants and make small talk. Who will a prospective 
supervisor want to hire? The person who kept their eyes 
on the plate for the entire meal and whispered unintelli-
gible answers to every question? The chap who drank too 
much and spent most of the meal calling him ‘mate’? Or 
the nice young woman who made some pertinent obser-
vations about the consequences of Brexit and showed an 
interest in her rock-climbing hobby?

Verbal and numerical reasoning tests 
usually consist of multiple-choice 
questions with right and wrong answers.

Either as part of the assessment day or application pro-
cess, you may be asked to complete one or more psycho-
metric tests. Some look at verbal or numerical skills, while 
others test your judgement when confronted by certain 
scenarios. You can find examples of these types of tests 
online, or by asking your university careers service.

Verbal and numerical reasoning tests usually consist of 
multiple-choice questions with right and wrong answers. 
Accuracy, intellectual rigour, efficiency and mental agil-
ity are imperative. Personality and situational judgement 
tests aim to find out whether you are a leader or a fol-
lower, a planner or impulsive, etc. In theory, these have no 
correct answers, but before you expose your soul to re-
cruiters, it’s worth thinking about why they have set this 
test and what they are looking for: profiling yourself as an 
emotionally fragile control freak isn’t going to help you.

And finally...
The sad fact is that for many people it could take a while to 
succeed. Don’t let rejection bring you down: ask recruiters 
why you didn’t make the cut and learn from it.

How to ace law firm competency 
interviews
Are you competent at competencies? We spoke to 
Dentons’ grad recruitment whiz Alex Mundy to get to 
grips with this popular method of assessing training 
contract hopefuls. Go to chambersstudent.co.uk to 
read this feature prepared in partnership with global 
law firm Dentons

https://www.chambersstudent.co.uk
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Pro bono and volunteering

From the Latin pro bono publico, meaning ‘for the public good’, the idea of 
providing free legal advice has been ingrained in the legal profession for 
centuries.

The past two decades or so have seen the rise of struc-
tured pro bono programmes at law firms, barristers’ 
chambers, law schools and universities. Major pro bono 
organisations include LawWorks, the Bar Pro Bono Unit 
and the Free Representation Unit (FRU). Bringing all these 
together, the National Pro Bono Centre can tell you more 
about pro bono activities in England and Wales. 2020’s 
National Pro Bono week runs from 2 to 6 November.

Why participate?
The legal aid bill is being cut thick and fast. Between 
2010/11 and 2016/17, annual legal aid expenditure fell by 
£950 million, or 38%, in real terms. As a result, over the 
last six years, half of all not-for-profit legal advice ser-
vices and law centres in England and Wales have closed. 
With paid jobs going, involvement in some form of pro 
bono or volunteering work is becoming increasingly 
important. That’s not just because there are people out 
there who need your help, but because pro bono experi-
ence can really help boost your CV.

Experience suggests that those who have been most 
active have found it much easier to land job interviews. 
Being able to demonstrative proactive involvement in a 
cause and achieving real results for those in need will 
help get your application to the front of the queue. Prac-
tising lawyers can – and perhaps ought to – continue to 
help their communities by providing free legal advice via 
organisations like LawWorks.

On chambersstudent.co.uk...
• Becoming a legal aid lawyer

Law schools make a particular effort to introduce stu-
dents to pro bono. As Jessica Austen, associate dean of 
education services at BPP, told us: “Being involved in pro 
bono allows students to see the law they are studying come 
to life in a practical sense and the impact their participation 
can have on the community around them. This is particu-
larly true now, given access to justice is so much more chal-
lenging following the legal aid cuts. Pro bono projects give 
students the chance to improve their organisational and 

interpersonal skills as well as making a worthwhile contri-
bution to those unable to afford to pay for legal assistance.”

Many firms now have formal pro bono relationships 
with organisations such as community legal advice cen-
tres. One firm, in fact, requires its lawyers to complete a 
certain number of pro bono hours a year in order to be 
eligible for their bonus, while another firm does a com-
pulsory pro bono seat for trainees, in order for them to 
reach the contentious requirement for the SRA. Arguably 
the increased scope and visibility of pro bono work is in 
part due to the greater importance placed on pro bono by 
the many US law firms that have entered the UK market. 
Certainly, more home-grown law firms now recognise the 
business case for doing this kind of work, not least be-
cause of the PR benefits of telling the world what caring 
organisations they are.

Getting experience in practice
Getting involved couldn’t be easier when you’re at law 
school: in light of the threats posed to law centres across 
the country, more universities, like Liverpool John Moores, 
have been opening their own legal advice centres (LJM’s 
is supported by LawWorks). Furthermore, many law 
schools now offer extensive pro bono programmes via as-
sociations with certain organisations. Cardiff Law School 
has the Cardiff Innocence Project, for example, which 
deals with long-term prisoners who maintain their inno-
cence and have exhausted the initial appeals process. In 
addition, BPP works in conjunction with the charity Own It 
to provide free IP advice to the creative industries, while 
the University of Westminster has a pro bono law clinic 
which allows LPC students to work on family and employ-
ment law matters.

And as if you needed a greater incentive than a warm 
glow in the pit of your belly, there are various national 
prizes on offer for students who excel in this field, includ-
ing the annual LawWorks and Attorney General’s Student 
Awards.

At university level, student pro bono opportunities tra-
ditionally used to be more limited, as it was seen as too 
risky for inexperienced undergrads to provide real-life 
legal advice. But this is changing now as undergradu-
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ates are receiving more support. For example, Kent Law 
School’s law clinic recently got one undergrad very close-
ly involved with the case of a man from Afghanistan who 
won asylum in the UK because he was an atheist. You can 
go to studentprobono.net for a comprehensive list of op-
portunities at each institution.

“Being involved in pro bono allows students to see 
the law they are studying come to life in a practical 
sense and the impact their participation can have 
on the community around them. This is particularly 
true now, given access to justice is so much more 
challenging following the legal aid cuts." 

-  Jessica Austen, associate dean  
of education services at BPP.
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Vacation schemes

Vac schemes provide prime legal work experience and are CV gold. In 
addition, many firms treat them as an integral part of the training contract 
application process.

Unsure if you really want to be a lawyer?
Law is an intense profession that you should actively opt 
into rather than sleepwalk into. So, giving up a week or 
two of your hard-earned holiday during the winter, spring 
or summer to sample law firm life is a small price to pay 
to clear things up. As one training partner told us, vaca-
tion schemes are a great opportunity to test the waters, 
“a chance to gain an insight into life as a lawyer, get feed-
back on your work and grow from the experience.” And, as 
a trainee recalled of their vacation scheme at a City firm: 
“It gives you a very good picture of what life as a trainee 
will be like.”

But be under no illusions: you will also be on trial, be-
cause, in this ever more competitive market, most firms 
(and some more than others) treat the vac scheme almost 
as a pre-screening exercise when it comes to handing out 
training contracts. A good example of a firm that relies 
heavily on its vac scheme is Davis Polk, which recruits all 
of its trainees from people it sees on its placement. More 
and more firms are taking this approach and recruiting 
trainees only from their vac schemes. But this is not (yet) 
the prevailing recruitment model, and many firms who of-
fer vacation schemes have no hard and fast rules about 
how many they will aim to recruit from them; some firms 
have just as many trainees who haven’t done their vac 
scheme as those who have.

On chambersstudent.co.uk...
• Eight ways to make the most of a vac scheme

• How to succeed on a vac scheme

How do you get on a vac scheme?
Our table of Vacation schemes compared on the follow-
ing pages will tell you exactly what places are available 
with the firms in this guide and when to apply. Timing 
your application is important: certain schemes are target-
ed at penultimate-year law grads or final-year non-law 
grads, which can leave other students frustrated. Suffice 
to say, law undergrads need to start thinking about their 
application campaign during the summer after their first 
year at university.

The application deadlines for the majority of vac schemes 
come in December and January, but some firms run 
schemes in the Christmas and Easter holidays, and the 
deadlines for applying to those can be as early as Octo-
ber. Don’t miss out! You can find an up-to-date list of Va-
cation scheme deadlines on our website. 

What do firms look for when recruiting for the vac 
scheme? “Same as the training contract really,” one re-
cruiter told us. “Strong academics and an interest in our 
practice areas.” For smaller firms with a more concentrat-
ed or specialist array of practice areas, take note of this 
training principal’s advice: “Given the limited spaces that 
we have, we want to feel that candidates have chosen us for 
a particular reason. Some applicants have a ‘shotgun’ ap-
proach. That doesn’t work for us: we don’t have the number 
of spaces to just say ‘oh, we’ll just take a punt on those five.’ 
We really want people who really want us.” As competition 
for training contracts is intense, it’s no surprise that com-
petition for vac scheme places is too. Obvious conclusion: 
you’ll need to put as much effort into vac scheme appli-
cations as you do into training contract applications. For 
some tips on how to do this refer to our feature on Mak-
ing successful applications on page 19.   

The strongest applicants always manage to secure a 
clutch of offers, but don’t despair if you can’t secure a 
place – it doesn’t necessarily mean you’ll never get a 
training contract. Try and build your CV up in other ways 
– say with voluntary work or other legal or commercial ex-
perience – and then have another stab at vac scheme ap-
plications. Even if you navigate the vac scheme obstacle 
course perfectly, don’t get complacent. You’ll still need to 
prepare well for training contract interviews. 

What do you do on a vac scheme?
At some firms, vac schemes are structured down to the 
minute with talks about the firm and its training contract, 
followed by tasks and social engagements. At others, vac 
schemers may be tied to a trainee or qualified solicitor 
and what they do will depend on that individual. Else-
where, panhandling for work and knocking on doors to 
find assignments will be the name of the game, which can 
be a blessing or a curse, depending on how you look at it, 
as this trainee told us: “It’s good because it forces you to 
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engage with people throughout the firm who you might not 
have otherwise met, but if you’re not used to knocking on 
doors it can be very difficult.”

The best vac schemes get students involved in ongoing 
cases and deals and puts them in the heat of the action 
– or at least lets them feel that way. “You are expected to 
contribute to real work,” recalled one ex-vac schemer. “I 
remember doing some very serious assignments – although 
looking back I probably thought they were more serious 
than they actually were.”

Summer of 2020 saw many firms cancel, postpone or 
adjust their traditional vacation schemes due to the 
Covid-19 pandemic and subsequent lockdown. Some 
ran remote schemes; others opted to automatically offer 
training contracts to would-be vacationers. At the time 
of publication, it’s unclear what shape vacation schemes 
will be in, so check firms’ websites and the Chambers 
Student online offering for the latest information. For 
detailed information on each firm’s vacation scheme, in-
cluding Covid-19 measures, read the Get hired features 
alongside each True Picture on our website.

What should I look out for?
When on a vac scheme, become an anthropologist. Ob-
serve your environment and its inhabitants; figure out 
the social structures, the hierarchies, the shared values 
that bond people (if indeed there are any). Watch how the 
trainees fit in with all of this. Eavesdrop. You’ve got to be 
on your guard, though, because people will be conscious 
you’re there, and some of our sources did end up con-
cluding: “It can be an artificial exercise – you see what they 
want you to see.” Your aim is to peer beyond the mask at 
the living, breathing, sweating entity behind it. 

Try also to get a feel for how different departments work 
by reading as much as you can. A starting point would 
be our Solicitors’ practice areas on page 61. It’ll help you 
figure out what sort of work might suit you best and will 
enable you to ask intelligent questions of your supervi-
sors. Intelligent questions pave the road to success, so 
lay as many down as possible without becoming annoy-
ing.

How will I be assessed?
“The vacation scheme is a great way of meeting prospec-
tive trainees and giving them a real taster of what life is like 
here,” one recruiter told us. But don’t forget that “it’s also 
a good way to see them in action.” Vac schemers are often 
given research to do as a way of evaluating their abili-
ties; expect to be given some specifics to look into before 
reporting back to solicitors with your findings. You might 
be asked to shadow someone, helping them out with their 
workload. You might even get to go to client meetings or 

visit court. Regardless of the task, attention to detail can-
not be underestimated, as minor errors may not go un-
noticed and could well come back to haunt you. One re-
cruiter told us: “Sometimes, vac schemers are instructed to 
copy someone into an email. Failing to do that is a criticism 
we’ve raised in the past.”

There are also likely to be mini-assessment tasks and 
projects designed to test your ability to present, argue 
and work as a team. “Don’t be over-assertive, but don’t fade 
into the background either. Remember to ask other people 
what their opinions are – you have to look like a team player.” 
Some projects may require vac schemers to balance their 
more competitive instincts with their ability to function 
within a team, as this recruitment contact told us: “We 
divide the vac schemers into two groups, and they are giv-
en a negotiation exercise which they will later have to act 
out during the final assessment, so there’s that element of 
competition between the groups.” Other assessments we 
heard about involved advertising pitches to faux poten-
tial clients, mock mini-transactions and business advice 
scenarios.

How should I act?
While you’re busy watching everyone else, don’t forget 
that they’re watching you, watching them, watching you. 
This recruitment lark is a delicate dance, so attune your-
self to the characters around you and follow their lead. 
More than anything else, people will be trying to see if 
you ‘share the firm’s core values.’ Ultimately, ‘profession-
alism’ should be your watchword. This is a job interview, 
even when you’re eating lunch in the canteen. Don’t be 
late for work. Stay off your smartphone when in the of-
fice. Don’t bitch or send stupid emails. Thinking about 
browsing Facebook in a slack moment? Why take the 
risk? 

Okay, so don’t be an idiot. That’s obvious. But how can you 
impress? As one recruiter says, it’s all about “marketing 
yourself well.” Does that sound a little intimidating? It’s 
really not. After all, you marketed yourself well on pa-
per when you sent your application form in; now you are 
just doing it in person. Asking well-timed questions and 
showing an interest is an easy way of doing this. Just re-
member, “seeking out work and raising your profile without 
pestering people is a fine line to walk.” It may be a fine line, 
but it’s one worth treading, and being proactive is key, as 
this partner suggests: “If you get given a piece of work, 
think about what happens next. Think about that next stage 
in the transaction, and if you don’t know what it is then go 
and find out. You’ve got to show initiative.”

The social scene
Drinking has traditionally been a fixture of the social side 
of many vacation schemes. In a bid to be more inclusive 
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and project a more modern image, many are playing down 
the importance of drinks events: if you do attend one, the 
trick is to drink the right amount or none at all. Even when 
firms take vac schemers out to snazzy clubs, recruiters’ 
mental notepads will still be out. A law firm is just like 
any other office workplace in that you’ll find all sorts of 
characters. If you don’t drink alcohol, we recommend go-
ing to drinks events regardless (so long as they’re easily 
accessible) – they’re great networking and socialising op-
portunities even if you’re on the orange juice. 

How to succeed on a vac scheme
How can you use a vac scheme to gain valuable 
experience and impress a firm? We partnered with 
national firm Addleshaw Goddard to give an insid-
ers’ view. Go to chambersstudent.co.uk to read our 
15-step guide to vac scheme success.
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Vacation scheme deadlines

Firm Closing dates for vac scheme

Addleshaw Goddard LLP 5 January 2021

Akin Gump Strauss Hauer & Feld 17 Jan 2021

Allen & Overy LLP 18 October 2020 (Winter); 20 December 2020 (Summer)

Ashfords LLP 30 April 2021

Baker McKenzie 1 December 2020 (Spring) 1 January 2021 (Summer)

Bates Wells 31 January 2021

BDB Pitmans LLP 31 January 2021

Bevan Brittan 28 February 2021

Bird & Bird Spring 13 December 2020; Summer 31 December 2020

Birketts LLP 31 January 2021

Blaser Mills Law N/A

BLM TBC

Boodle Hatfield LLP 31 January 2021

Brabners LLP N/A

Bristows LLP 1st November 2020

Bryan Cave Leighton Paisner LLP 31 January 2021

Burges Salmon LLP 29 October 2020 (winter); 7 January 2021 (spring/summer)

Charles Russell Speechlys 31 January 2021

Cleary Gottlieb Steen & Hamilton LLP 31 January 2021

Clifford Chance LLP 12 December 2020

Clyde & Co LLP 5 January 2021

Collyer Bristow LLP N/A

Cooley LLP 21 January 2021

Covington & Burling LLP 15 January 2021

Davis Polk & Wardwell London LLP 9th January 2021

Debevoise & Plimpton LLP 3 January 2021

Dechert LLP 31 December (spring), 31 January (summer)

Dentons 3 January 2021

DLA Piper LLP 31 December 2020

DWF 22 January 2021

Farrer & Co LLP 31st January 2021

Fladgate LLP 31 January 2021

Foot Anstey LLP 1 April 2021

Freshfields Bruckhaus Deringer LLP 7 January 2021

Fried, Frank, Harris, Shriver & Jacobson LLP N/A

Gateley Legal February 2021

Gibson, Dunn & Crutcher LLP 1 February 2021

Goodwin 15th January 2022

Harbottle & Lewis LLP N/A

Herbert Smith Freehills 9 October 2020 (Winter); 14 December 2020 (Spring and Summer)
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Firm Closing dates for vac scheme

Hewitsons LLP 31 January 2021

HFW 31 January 2021

Hill Dickinson LLP 31 January 2021

Hogan Lovells 3 January 2021

Howes Percival LLP 31 March 2020

Irwin Mitchell 04 January 2021

Jones Day 8th January 2021 

K&L Gates 31 January 2021

Kennedys NA

Kirkland & Ellis International LLP 3 January 2021

Latham & Watkins January 2021

Leigh Day NA

Lewis Silkin LLP January 2021

Linklaters 10 December 2020

Macfarlanes LLP 31 January 2021

Maples Teesdale LLP N/A

Mayer Brown International LLP 31 January 2021

Michelmores LLP 31 January 2021

Mills & Reeve LLP 4 January 2021

Mishcon de Reya LLP 31 December 2021

Morgan, Lewis & Bockius LLP 31 January 2021

Morrison & Foerster (UK) LLP 4 January 2021

Muckle LLP 31 January 2021

Northridge Law LLP 31 January 2021

Norton Rose Fulbright 1 November 2020 (Winter); 22 November 2020 (Spring); 17 January 2021 
(Summer)

Osborne Clarke LLP 15 January 2021

Paul Hastings (Europe) LLP N/A

Penningtons Manches Cooper LLP 31st January 2021

Peters & Peters Solicitors LLP N/A

Pinsent Masons 7 December 2020

Reed Smith LLP January 2021 (Spring) & March 2021 (Summer)

Ropes & Gray 31 January 2021

RPC 17th January 2021

Russell-Cooke N/A

Shearman & Sterling LLP TBC

Sidley Austin LLP 6 November 2020 (Winter); 31 January 2021 (Spring/Summer)

Simmons & Simmons LLP 1 November 2020 (London, winter); 15 Janurary 2021 (London & Bristol, 
summer)

Skadden, Arps, Slate, Meagher & Flom (UK) LLP 31 Decemeber 2020

Squire Patton Boggs 8 January 2021

Vacation scheme deadlines Continued
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Stephenson Harwood LLP 8 November 2020 (winter); 31 January 2021 (Sping & summer)

Stevens & Bolton LLP 31 January 2021

Sullivan & Cromwell LLP 15 January 2021

Taylor Wessing LLP 11 January 2021

TLT LLP 10 January 2021

Travers Smith LLP Rolling basis (winter 2020), 17 January 2021 (summer 2021)

Trowers & Hamlins LLP 29 January 2021

Vinson & Elkins RLLP 15 January 2021

Watson Farley & Williams 8 January 2021

Weil, Gotshal & Manges (London) LLP Spring: 3 January 2021 / Summer: 17 January 2021

White & Case LLP 4 November 2020 (winter)

Wiggin LLP N/A

Winckworth Sherwood 28 February 2021

Winston & Strawn London LLP 15 January 2021

Womble Bond Dickinson UK LLP 28 February 2021

 

Vacation scheme deadlines Continued
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Training contract deadlines

Firm Closing dates for application

Addleshaw Goddard LLP 31 July 2021

Akin Gump Strauss Hauer & Feld 11 July 2021

Allen & Overy LLP 20 December 2020

Ashfords LLP 30 April 2021

Baker McKenzie 01 April 2021

Bates Wells 1 June 2021

BDB Pitmans LLP TBC

Bevan Brittan 30 June 2021

Bird & Bird 31 December 2020

Birketts LLP 30 June 2021

Blaser Mills Law 14 August 2021

BLM TBC

Boodle Hatfield LLP 30 June 2021

Brabners LLP 31st October 2020

Bristows LLP 10th January 2021

Bryan Cave Leighton Paisner LLP 31 May 2021

Burges Salmon LLP 24 June 2020

Charles Russell Speechlys 31 January 2021

Cleary Gottlieb Steen & Hamilton LLP 31 July 2021

Clifford Chance LLP 12 December 2020

Clyde & Co LLP TBC

Collyer Bristow LLP N/A

Cooley LLP 31 January 2021

Covington & Burling LLP 09 July 2021

Davis Polk & Wardwell London LLP N/A

Debevoise & Plimpton LLP 3 January 2021

Dechert LLP Recruits from vacation scheme

Dentons 30 June 2021

DLA Piper LLP n/a

Dorsey & Whitney 31 July 2021

DWF 25 June 2021

Farrer & Co LLP 9th July 2021

Fladgate LLP 31 January 2021

Foot Anstey LLP 1 June 2021

Freshfields Bruckhaus Deringer LLP 7 January 2021 (Winter); 15 July 2021 (Summer)

Fried, Frank, Harris, Shriver & Jacobson LLP 30 June 2021

Gateley Legal February 2021

Gibson, Dunn & Crutcher LLP 31 July 2021

Goodwin 31st July 2021

Harbottle & Lewis LLP 31 May 2021

Herbert Smith Freehills NA

Hewitsons LLP 31 August 2021

HFW 31 July 2021

https://www.chambersstudent.co.uk
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Hill Dickinson LLP 31 January 2021

Hodge Jones & Allen Solicitors Limited 30 July 2012

Hogan Lovells 31 July 2021

Howes Percival LLP 30 June 2020

Irwin Mitchell 04 January 2021

Jones Day 8th January 2021 

K&L Gates 31 July 2021

Kennedys 31 December 2020

Kingsley Napley LLP May 2021

Kirkland & Ellis International LLP 11 July 2021

Latham & Watkins July 2021

Leigh Day March 2021

Lewis Silkin LLP June 2021

Linklaters 10 December 2020

Macfarlanes LLP 31 July 2021

Maples Teesdale LLP 20 August 2021

Mayer Brown International LLP 31 January 2021 

Mills & Reeve LLP 4 January 2021

Morgan, Lewis & Bockius LLP 14 July 2021

Morrison & Foerster (UK) LLP 4 January 2021

Muckle LLP 31 March 2021

Norton Rose Fulbright 13 December 2020 (Finalists & Grads); 11 July 2021 (Penultimate 
year law)

Orrick, Herrington & Sutcliffe LLP 29 May 2021

Osborne Clarke LLP 15 January 202

Paul Hastings (Europe) LLP N/A

Penningtons Manches Cooper LLP 31st July 2021

Peters & Peters Solicitors LLP 31 May 2021

Pinsent Masons 21 May 2021

Reed Smith LLP via vac scheme

Ropes & Gray n/a

RPC 14th March 2021 (Bristol) 25th June 2021 (London)

Russell-Cooke 30 June 2021

Shearman & Sterling LLP TBC

Sidley Austin LLP N/A

Skadden, Arps, Slate, Meagher & Flom (UK) LLP 31 December 2020

Squire Patton Boggs 8 January 2021 

Stephenson Harwood LLP 31 July 2021

Stevens & Bolton LLP 1 June 2021

Sullivan & Cromwell LLP 16 July 2021

TLT LLP 31 May 2021

Travers Smith LLP 31 July 2021

Trowers & Hamlins LLP 30 July 2021

Vinson & Elkins RLLP June 30 2021

Training contract deadlines  Continued
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Watson Farley & Williams 8 January 2021

Weil, Gotshal & Manges (London) LLP 31 July 2021

White & Case LLP 15 January 2021 (spring and summer)

Wiggin LLP 30 May 2021

Winckworth Sherwood 31 May 2021

Winston & Strawn London LLP 15 January 2021

Womble Bond Dickinson UK LLP 28 February 2020

Training contract deadlines Continued
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Here they are.

20 life-changing opportunities.
20 spaces for future partners.
20 chances to start your  
career with an ambitious, 
international firm.

At Stephenson Harwood,  
we’re looking for the most 
inquisitive, driven people  
to join us.

Have you got what it takes?
To find out more, visit
shlegal.com/futuretalent

Stephenson Harwood.
We welcome the best.

Follow us
@shfuturetalent



SEEKING 
EXCELLENCE

Vacation schemes 
Apply by  

8 January 2021 

Training contracts 
Apply by  

9 July 2021 for 2023 start

See our website for  
open day details 

uktrainee.wfw.com
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