
2020

e-Edition



Get to 
know us.
How are we different 
from other law firms?
Well, it’s our dynamic spirit 
that hits you from the get-go. 
The feeling of trust; of sharing 
knowledge to help us all power 
forward. The deep relationships 
we forge with clients and with 
each other, to create a 
community that buzzes 
with promise. A community 
where, above all, you can 
always be yourself.

@HoganLovellsCareersUS

@hoganlovellscareers.us

linkedin.com/company/hoganlovells

hoganlovells.com/careers.us

Hogan Lovells is an international legal practice that includes Hogan Lovells International 
LLP, Hogan Lovells US LLP and their affiliated businesses. Images of people may feature 
current or former lawyers and employees at Hogan Lovells or models not connected 
with the firm.
www.hoganlovells.com 
© Hogan Lovells 2020. All rights reserved. 05625



SPARKING
NEW
IDEAS.

To be inspired by ingenuity and innovation 
is to challenge the status quo and push great 
ideas forward.

With more than 575 lawyers in 17 offices 
practicing in 40 areas of law, we serve our 
clients globally and stand ready to meet 
their most challenging legal needs. And that 
takes a special culture. A foundation built on 
teamwork and client service. United in a spirit 
of cooperation. Strengthened with experience 
and character.

haynesboone.com
    Austin  Charlotte    Chicago  Dallas  Denver  Fort Worth   Houston   London   Mexico City   New York  

  Orange County  Palo Alto  Richardson  San Antonio  Shanghai    The Woodlands     Washington, D.C.

© 2019 Haynes and Boone, LLP





2020-2021

The Student’s Guide
to Law Firms 

www.chambers-associate.com



Introduction www.chambers-associate.com

2

Introduction

Contents

Published by
Chambers and Partners
No.3 Waterhouse Square
138 Holborn, London
EC1N 2SW

+44 20 7606 8844  
www.chambers.com

Copyright © 2020 
Chambers and Partners Ltd
ISBN 978-0-85514-640-5

Our thanks to the many associates, recruiters and part-
ners who assisted us in our research. 
 
Editor: Antony Cooke
Deputy Editors: Leah Henderson,  
Michael Bird, Paul Rance
Writers: Ayesha Hayat, Harry Cerasale, Joel Poultney, 
Natalie Bertram, Nikolai Viedge, Olivia O’Driscoll, Rhia 
Lyon, Sal Francis Morton
Production: Jasper John
Sales: Darren Saunders, Sam Grant
Deputy Profiles and Publications Manager: Erin Read 

1:  Introduction

 The 2020-21 edition p.4

 Our editorial team p.6

 A beginner’s guide to research p.7

2:  Law Firm Comparison Data

 How do you choose the right firm? p.11
 Hours and compensation survey p.12
  Table of salaries, billable hour requirements,  

pro bono hours

 Firms by size  p.17
  A chart of firm revenues, headcounts, office 

numbers and international networks, sum-
mer class sizes and first-year intakes

 Work/life benefits survey p.21
   Who offers the most vacation? Parental 

leave?

 Diversity p.26
  Law firm diversity profiles broken down by 

partner and associate numbers for gender, 
ethnicity and LGBT



www.chambers-associate.com Introduction

3

In
tr

od
uc

tio
n

3

3:  Becoming a Lawyer

 What type of law firm suits you? p.33
 Law school timeline p.35
 On-campus interviews p.36
 Summer programs p.40
 Clerkships p.42
 SCOTUS clerkships p.45
 Pro bono p.47

4:  Legal Industry Trends

 Trends in the recruitment market  p.53
  Bankruptcy law and making that  

   career U-turn  p.60
 The rise of self-driving cars  p.64
 AI and the law  p.67
 Regional trends  p.69
 LGBTQ+ inclusion in law firms  p.75
 How to be an effective ally  p.79
 Mentorship and sponsorship  p.81

5:  Practice Areas

  Reports on the main practice areas to 
help you choose the right path p.83

  What lawyers in each area actually do day-
to-day. What are the downsides you never 
hear about? What current legal, commercial 
or political issues affect the practice area? 
Plus, some top lawyers offer their words of 
wisdom...   

6:  The Inside View

  Full features on 107 leading  
US firms p.277

  The most extensive survey of its kind, 
based on thousands of telephone 
interviews with junior associates and 
management, the Inside View gives 
students the most unbiased and truthful 
information available to help make an 
informed decision.

All content plus more can be found at:
www.chambers-associate.com



Introduction www.chambers-associate.com

4

Introduction

Foreword to Chambers Associate 2020-21

Only a cave dweller would attempt optimism in 2020, but here goes... Firstly, lawyers are 
billing more pro bono hours than ever in the seven years we’ve been tracking this. The call 
to ‘make the world a better place’ is strong in a lot of law school enrollments, so this is good 
news for meeting students’ career goals. How well a law firm meets expectations has been 
central to our research this year: if the experience falls short the associate will leave. And 
we’ve seen a generational shift in the reasons why lawyers walk out: today’s junior law-
yers are eschewing traditional signifiers of success like power and wealth, and pursuing 
intellectual challenge and, in particular, positive working cultures. So our second call for 
optimism is that today’s junior lawyers are behaving in a more empowered way, seeking 
personal gratification over status, and law firms are having to accommodate. 

Amid this greater focus on culture, firms are under the spotlight from their clients as 
well as their attorneys to improve their retention of diverse lawyers. And to see how waste-
ful and costly attrition is for firms has urged them to make D&I and good mental health 
core priorities with the power to affect the firm’s commercial fortunes. Addressing these 
issues is hard in this uniquely taut industry, but the pressure to improve working cultures 
makes this a better time than ever to become a lawyer –  our third big reason for optimism. 
And finally, while some industries are suffering badly this year, we should take comfort in 
seeing what a resilient place the law is, able to nimbly switch its focus in the face of crisis; 
more on that from Leah below. Whether you find my rose-tinted viewpoint delusional or 
not, these turbulent times will at least favor a resourceful and pragmatic mindset. 

Antony Cooke, Editor

We can’t go much further without mentioning the pandemic-shaped elephant in the room. 
Readers today are facing challenges that no generation of law student has faced before. As 
schools and firms adhere to social distancing measures, interviews and summer programs are 
going virtual. Law firms have been forced to adapt their way of working. The long-lasting ef-
fects of the global emergency on firms and the industries of their clients are yet to be seen – but 
the world still needs lawyers. Some practices are even enjoying a boom. As businesses try to 
stay afloat, bankruptcy and restructuring lawyers are rising to the occasion to help them sur-
vive, and to handle the liquidations of those that can’t. 

The legal landscape that students join in a couple of years’ time may look very different 
to what it is today. Right now, we’re in an in-between, uncertain place. These may not be ideal 
circumstances, but it’s certainly an interesting time to be a law student. And you may even find 
opportunities to show employers how much mettle you’ve got. Chambers Associate will be on 
hand to help you navigate this new reality all the way.

Leah Henderson, Deputy Editor
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This has been the most exciting edition of Associate to work on; we’ve expanded our content 
into new areas and have been busy preparing more analysis of the sector than ever before. 
There are two areas that I have been focusing on in particular. First, diversity and inclusion. 
Chambers Associate has long tracked the progress of D&I in BigLaw, but in this edition we’re 
taking that coverage further by combining our own findings with articles produced with law 
firms to bring you the latest on important topics such as allyship; mentoring and sponsor-
ship; and positive law firm culture. We’ll be building this base of content online, so check the 
website for updates. Second, greater regional analysis and content. Whether you’re trying to 
choose between US markets as a law student or looking to make a lateral move, in this edition 
we’ve endeavored to bring you a much more in-depth bank of information for markets across 
the country. So, if you’re interested in the thriving tech scene in Austin; the life sciences drive 
in Boston; or the IP potential in DC, we’ll have it covered alongside much more in various other 
locations. Enjoy! 

Paul Rance, Deputy Editor

So much is uncertain in these challenging times, so it’s good to have one thing you can be sure 
of –  our Inside View analysis is as sound as ever. This year we’ve renewed our focus on helping 
you understand the unique character of each firm, as well as the differences between each 
firm’s departments, practices and offices. We’ve expanded our research to focus more on men-
tal health and wellbeing, which are crucial factors to consider when you’re making career deci-
sions; and we’re taking a more long-term view of career development, helping you match your 
goals with those of your potential employer. In a job market that’s only set to get more competi-
tive, you can never be too prepared, and our resources are the best possible place to start.

Michael Bird, Deputy Editor
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A beginner’s guide to Chambers research

At every stage in your career planning, the decisions you make should 
always be based on sound research. This short guide helps you focus 
and get the most out of our resources. We’ve stripped away the fat and 
reduced your job to four steps.

STEP 1: 

What kind of lawyer do you want to be?
Practice Area Guides
What are they?  We interviewed leading lawyers from 
each of  the main practice areas. They provide an over-
view of what they do. Cleary’s litigators, for example, ex-
plained that their practice is all about “telling a compel-
ling story,” and added: “You need to think about what will 
be persuasive and compelling for the decision maker, be it 
a judge, jury or arbitrator.” The personality traits needed 
to be a litigator will not be the same as those of a capi-
tal markets lawyer; life goals and motivations among IP 
lawyers will differ from those of real estate or private 
equity lawyers.

Why use the practice area reviews? They will give you 
a feel for what your job might end up being like, and 
whether you can hack it. They’re full of useful insights 
like:  “If your eyes glaze over when reading a detailed 
technical or cost proposal, this is not the area for you” – a 
top government lawyer at Hogan Lovells.

Where? Check out pages 83 to 276 to read our prac-
tice area guides.

STEP 2: 

Narrowing the field
Chambers USA and Chambers Global rankings
What are they?  Our parent company,  Chambers and 
Partners, is the authority on researching and ranking 
law firms around the world. Say you want to view the top 
firms practicing political law in the US – you can.

Why use them?  It’s the most efficient way of shortlist-
ing firms by city and the practice areas you’re interested 
in.  The site ranks firms and lawyers by every practice 
area in every significant legal market, and gives an idea 
of the type of work each office does.

Where? Chambers USA is the most immediately relevant, 
and, if international work is important to you, check out 
the US rankings in the Chambers Global guide – access 
to both guides is available via chambers.com.

Comparison tables
What are they? We compile vital data on firms – salaries, 
attorney numbers, diversity percentages, etc. – and put 
them into a comparison table.

Why use them? Using the tools on the web page, you can 
rank firms by certain characteristics, immediately ruling 
out firms that don’t fit what you’re looking for.

Where? Follow  this link to our website (chambers- 
associate.com/law-firms/a-to-z-firm-list)  and select 
the firms you want to compare. We analyze more data 
from our homepage too, in case you want to pick a firm 
by partner-associate leverage, for example. Data is also 
listed from p.9 of this guide. 

STEP 3: 

The Shortlist
The Inside View 
What is it? The Inside View is the heart of our guide. It 
gives you a behind-the-scenes look at the lives of junior 
associates, examining firms’ culture, work and training 
opportunities, office environments, diversity, hours cul-
ture and pro bono.

Why use it? Reading these will help you to see if you’re 
a good match for the firms you’ve selected so far. Ask 
yourself: does this firm offer me what I want? Will I fit in? 
What will my life actually be like?

Where?  Turn to page 277 to start reading our Inside 
View features on over 100 firms.

Managing partner interviews  
What are they? As part of our research for The Inside 
View, we also speak to firms’ managing partners.

Why use them? Read these to get an idea of what the 
firm wants to achieve and where its priorities lie. Could 
you be part of this firm’s future? Do your aspirations 
match this firm’s? To be that candidate is attractive to 
firms. 
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Where? Find comments from managing partners in the 
‘Strategy & Future’ sections within our Inside View fea-
tures. To read full transcripts of our interviews with man-
aging partners, go to our website (chambers-associate.
com) and click on the ‘Bonus Features’ tab on each firm’s 
page.

Associate survey results        
What are they?  Our survey highlights how associates 
rate their own firm in areas like satisfaction, benefits 
& lifestyle, pro bono and diversity. The firms we list are 
those showing excellent performance.

Why use them? Use this in conjunction with the Inside 
View and you’ll get an idea of whether the firm is simply 
a cut-throat business, or if it takes a more holistic, pas-
toral approach.

STEP 4:

Prepare
Return to The Inside View
Why? The Inside View is designed to help you prepare 
for interview. To know how a firm works and to imagine 
yourself there will take you far. Your knowledge and 
enthusiasm come across naturally, and it’s clear to a re-
cruiter why you want to be there, and your likelihood of 
getting a call-back interview skyrockets.

Where? Pages 277 to 756. 

Get Hired
What is it? We speak to firms’ current associates and 
interview the hiring partners to learn how to pass inter-
view. 

Where? Go to chambers-associate.com and click on the 
‘Bonus Features’ tab on each firm’s Inside View page.

Learn about the BigLaw hiring process
Just go to the ‘Becoming a lawyer’ chapter, on page 31 
in this book, where you’ll find pages on different types of 
law firm, OCI interviews, recruitment trends, clerkships, 
SCOTUS clerkships and more.

Throughout this guide you’ll see how a firm’s 
structure, or the way it generates income,  
has a direct impact on its culture.




